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MAP International is a global Christian health organization that is recognized as one of the nation's 100 largest non-profit organizations, annually serving 25 million people living in poverty in 115 countries around the globe.
We who work at MAP International believe “it’s not just a job, it’s a ministry.” Our motivation comes in part from Christ’s words recorded in Matthew 25. He says to those who reach out to the sick, the hungry and the lonely, “Come you who are blessed by my Father; take your inheritance, the kingdom prepared for you since the creation of the world.” In response to the ultimate gift of God’s grace, we are to minister to those in need. At MAP we take up that call together.
If you are ready to take up that call along with us, we'd love to hear from you. We currently have the following positions available:

Finance Manager/Director (with experience)

JOB SUMMARY:
· Directs the yearly external audit process for all MAP Country Offices.
· Manages preparation and communication for the external audit to MAP’s Management and the Audit Committee of the Board of Directors.  
· Directs the internal audits within each MAP Country Office.
· Monitors policy development and implementation for all MAP Offices.
· Manages Financial Analysis (budgeting, auditing, funding etc.) for all MAP Offices.
· Manages training for internal audit and reporting functions in all MAP Offices and accounting functions for MAP Country Offices.
· Directs the Financial monthly closing process 
· Manages all Accounting Operational functions.
· Manages Accounting support for MAP Country Offices
· Integral part of MAP 361 (Global ERP Project) Team to facilitate the development of an integrated financial system proposal.


ESSENTIAL DUTIES AND RESPONSIBILITIES:  			                      

FINANCIAL LEADERSHIP – 50% of Time
· Directs MAP’s auditing policy for all Office locations; including advising on potential auditor changes, managing the preparation of the annual financial reports and reviewing all audits and management letters to recommend MAP responses.
· Directs yearly external audit processes, manage internal audits, and accounting procedures for all eight (8) MAP country offices. 
· Advises management on adjustments in accounting procedures due to changes in International accounting standards.
· Directs the planning and completion of internal control audits and informs the CEO, CFO and Audit Committee of audit results.
· Presents Internal Audit Planning, Reporting, Findings and Recommendations to the MAP CFO and the Audit Committee.
· Serves as primary contact and support for Country Office Finance staff, including ensuring integration of MAP policies and procedures across MAP’s Offices.
· Develops, presents and reviews new and updated policies and procedures for approval by Senior Management.
· Ensures that the MAP Accounting Manual is reviewed annually and updated as needed.
· Provides financial analysis support in the areas of budgeting and planning on a variety of projects.

FISCAL MANAGEMENT – 5% of Time
· Directs the support compliance-related programs, such as compliance training and compliance testing and reporting.
· Manages treasury support to the Country Offices, i.e., cash transfers, and other needed accounting activity.


MANAGEMENT SUPPORT – 10% of Time
· Manages financial reporting and training support to each Country Office Finance department.
· Manages accounting support to all MAP Offices for financial policies and procedures.
· Provides assistance to the Country Directors; i.e., bank accounts, cash transfers, benefits management and other related activities

FINANCIAL INFORMATION MANAGEMENT – 30% of Time
· Assists in the management of the budgeting, site-auditing, reporting and financial management support to MAP’s Programs.
· Provides monthly analysis of financial results compared to the budget.
· Provides financial support for the annual budget process.
· Part of MAP 361 Team to facilitate the development of documented processes
· Selection of vendors and implementation preparation for MAP 361 project.

STRATEGIC TEAM DEVELOPMENT - 5% of Time					  
· Analyzes and directs development of accounting operations team.
· Holds one-on-one review meeting with Team to provide feedback and encouragement.
· Holds scheduled development meetings to analyze progress and to encourage growth.
· Attends monthly MAP staff meetings.
· Participates in other MAP Team development activity.

SUPERVISORY RESPONSIBILITIES
The Position supervises a staff of three finance personnel. It is responsible for the overall direction, coordination, and evaluation of maintenance employee and projects assigned to position.  It carries out supervisory responsibilities in accordance with the organization’s policies and applicable laws.  Its responsibilities include interviewing, employment and training employees; planning, and directing work; appraising performance; rewarding and disciplining employees; addressing complaints and resolving problems.

ORGANIZATIONAL RELATIONSHIPS:
The position interfaces with the following:
Internally:
Office of the President  
Finance  
Latin America Offices  
Indonesia Office:  
Int’l Programs
Resource Development  
IT 
HR 
Externally:
Auditing and CPA firms
Tax Attorneys

QUALIFICATIONS: 
To perform the responsibilities of this position successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

EDUCATION and/or EXPERIENCE:
Bachelor's degree (BA) from four-year college or university, preferable in the accounting field; CPA License; Masters work and Language skills very helpful; and five to ten years non-profit related experience or equivalent combination of education and experience. 

OTHER SKILLS AND ABILITIES:
· Good communications skills – interpersonal, written and verbal.
· Good computer software skills. (Excel, Peachtree accounting and ERA Platinum system)
· Good understanding of accounting and auditing principles, budgets, forecasts, and cost control.
· Ability to solve practical problems and deal with a variety of concrete variables in situations where only limited standardization exists
· Knowledge and experience in other cultures and languages.
· Knowledge of non-profit accounting methods and procedures. US GAAP (Generally Accepted Accounting Principles) and International Accounting Standards (IAS).
· Ability to build strong cross-cultural relationships.
· Ability to teach and explain accounting and financial concepts across cultures and accounting standards within an international organizational setting.
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LOCATION:   based in Brunswick, Georgia, 5 hours  south east of Atlanta, Ga.

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to stand; walk; sit; use hands to finger, handle, or feel; reach with hands and arms; and talk or hear.  The employee must be able to travel, specifically involving long-haul International flights. Specific vision abilities required by this job include close vision, color vision, and ability to adjust focus during significant computer related work.


All resumes and/or CV’s must be emailed to the following: 
tsi@teamworkservicesinc.com
attn: Heather Ott 
Phone calls will not be accepted.
Applicants must submit a cover letter, resume/CV and salary history. Applicants will be contacted only if there is an interest.
EOE. Employment is subject to a background check.
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